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KIBEERKRAEK - REPREEMREEERER

According to the request of the authority, we report the implementation of “CTCI Group Ethical Corporate Management.”

1.#11TE I Executive Unit: AIEIREF HR Department
2. #1718 Executive Item :

2-1 5% TR REEBETAEN, « TPREEHNSESET, FESREE
I ARIBERASEAD

The “Codes of Ethical Conduct” and “CTCI Group Ethical Corporate Management Best Practice Principles”
were approved by the board of directors and disclosed publicly on CTCI official website.

EF'!%:%?E%\??%;EEU Codes of Ethical Conduct :
https://www.ctci.com/www/ctci2022/pdf/ch/PG74-F26.pdf

EF'%%E&%.@“E%%E\U CTCI Group Ethical Corporate Management Best Practice Principles :
https://www.ctci.com/www/ctci2022/pdf/ch/PG74-F18.pdf
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https://www.ctci.com/www/ctci2022/pdf/ch/PG74-F26.pdf
https://www.ctci.com/www/ctci2022/pdf/ch/PG74-F18.pdf

2-2 SEMIBET " RER RIEBRRZEHIR | HIEEEATIEN -
This year, a new “CTCI Group Anti-Corruption, Anti-Bribery, and Anti-Money Laundering Policy’ was issued and
disclosed on the CTCI website.

https://www.ctci.com/csr/upload/paqge/PG2262-F1.pdf

£ZDJBICIINIEIR - IKIFATIERTZ NIRENE - BREEBERER - REERRFZEZ
THEABUSR R ATENER - BESIFRIEHIGTZINR - A HEBRERNZEEENANEIE -

Referring to DJBICI's indicators and based on the following regulations and rules already issued by CTCI,

CTCI Group has outlined the relevant policies and codes of conduct regarding anti-corruption, anti-bribery, and

anti-money laundering, and has newly established these policies, publicly declaring a zero-tolerance approach in
handling such matters.

ch 1B &£ E 3B 1E1T A 2E Rl codes of Ethical Conduct
¢%§4$§W1§?§%%E\U CTCI Group Ethical Corporate Management Best Practice Principles

h R EER 1T A ZERI cT1cl Vendor Code of Conduct
EI?E.?%‘T??%?H]EU Guidelines for ethical conduct
ﬁ%«ﬁ%%igg}lﬁf Accusation Management Regulations

VV V V VYV V

E.”:ﬂ%?%@)]ﬁf Employees Reward and Punishment Regulations
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https://www.ctci.com/csr/upload/page/PG2262-F1.pdf

2-3 BUCTCIEEXIE (5 - B3 - B - BlFn) - SIEEEHAI T 21
iERlEEMXEMLEMEES | - KREXRCERGWETIEE T
NHEES -

By establishing CTCI corporate culture (integrity, professionalism, teamwork, innovation) ki | GG [ Rd/\ \
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and setting the behavioral indicators of managerial and non-managerial, we contribute -
to both the system and the cultural shaping aspect. Besides, corporate culture is viewed
as an evaluation item in annual appraisal, and occasionally promote on the intranet.
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Incorruption

c BFIEEER - M - FEREE - RENABEER
Abides by and addresses ethical, moral, and professional standards and

regulations, and organization policies.
BB EEESENTALEILEAMENTH

Encourages positive behaviors and discourages negative behaviors.
« FEDRRE - RAESNNERES N

Prioritizes organizational interest when making decisions.

« BFAE - B - FIEERRE
Adheres to laws, employee regulations and procedures.

* DA EREESENHERD

Selects qualified suppliers in a fair and just manner.

Ei

2t

Commitment

« BIEEEAN T - e BABBEERNTETS
Adheres to organizational values and standards in all situations, including
when under pressure.

- BITHEPIEGE

Carries out commitments to customers.

« AR ST
Honors commitments.

* ARMEFENRZ - RSP - EadhiE

Perseveres and persists to get the job done.
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Honesty

B EF N ABNEBERIURREE R EBATIRY B S5
Directly clarifies and questions policies or decisions that are not in the interest
of the organization.

s HEBRANERE - seBERIEBEUNRETS

Communicates rationally when encountering pressure or conflict.

o E - 153 - HEBERENRNITES
Reports, discloses, and prevents behaviors damaging to the organization.
* AEEEEE &Hjlﬁugim@a\%affﬁﬁ'«%ﬁﬁﬂ$ A& FE X RY
ajegﬁ:p#ﬁ

ver concea problems and provides prompt and accurate feedback to

relevant colleagues to solve problems through teamwork.



2-4 FEHLINEHEMERIREELREEE - BE - #EEHRE - 85
Focus on reaffirming and strengthening employees’ belief in integrlty, including Incorruption, Commitment and Honesty,
through the following activities:

« MBEEFEERCEBIIRRRE - 2516,822 ARK5Zd -

Handle the training course “The Journey of Reliability Workshop.”

- WEEER LERE

., total of 6,822 people have completed training
ASEARERTZ B RA%RE(12/11~12/31) - FE5T100%5EAX

Handle online ethics and integrity training courses and finish statement signing for all employees(12/11~12/31)
Expected to be 100% complete.

- BRSBTS D)
-2025 BEHBEERZ TR AEFEXCaEREREC 8

In 2025, each quarter will promote the group's diversity and inclusion as well as corporate culture to all group employees
Ql'ygﬁﬁﬁWomen‘s Day d;

' Q21%7§§7J<§ﬁ80ngkran Happily ° Q3I$§ EmﬁﬁHappy Engineer’s Day
Q4 B?}:Z n%j ZE Employee Appreciation Week

1S Integrity

B Professionalism

E|[X Teamwork El¥T Innovation
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2-5 BB T 8BRIFRETE - IRARTCEERD :
Smooth the channels for employees to report and improve the determination of colleagues to expose fraud:
BEME T SRE-EBIa@EF-RELe)ENRAE - EEELEE -
Continue to operate a single management platform for employee opinions (including a third-party reporting platform) to facilitate
iInvestigation, process and record.

- BEEEEWEE  UHFZETHRUESHNESH -
Areport list is compiled every quarter and sent to the independent directors for their information and reference.

« 2024/10/1~2025/9/308 %271 - HP3HMGRELER - CRREABRFHIZRZEZRE - WIBRESE
B AL R EESRUEA

From Oct.1,2024 to Sep.30,2025, 27 reports were received . According to the investigation results, 3 cases have been referred to
the Reward and Punishment Committee for punishment, and efforts have been made to strengthen guidance on the use of personal

social media.
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Deloitte.
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