ETEE5TE Employee Development Programs

ETE B2 7% Learning Methods for Employee Development

BBLE
Learning Methods

AZA Content

BB & Learning Application

BRSRE

In-person course

BB EEHRE AN ERIER - BRRMERNEENEE - LERIEFEA
B ISR

Internal face-to-face training between instructors and trainees, using
lectures and interactive activities to enhance professional knowledge or
practical skills

&S T a4k

New Employees Training
SEINHRE

Professional training course
EPEEIERE

Advanced Management Training

LR

Online course

ZREKLBBAYEE  FRER - B REERSE - SEESZHETEEEER
Through online learning platforms, you are not restricted by time,
location, and space, making it convenient to flexibly arrange self-
directed learning.

EIR% Management Training
HENERRE

Professional training course
KEFEEZERE

Sustainable Net Zero All-Employees
Course

FARBAENOAST ERES

Elite Talent Growth Plan

SMEREIN 4R

External training

SHENTINBEAI/MKBRIMAERERE - FBEE - RIBEUERRERIAE - BHIMT
AN ERR, - IBEFRENERE -

Participate in professional courses, lectures, forums, or certification
training organized by external companies or organizations to acquire
new knowledge or perspectives from outside, enhancing professional
abilities and perspectives.

HERERE

Professional Certification Course
B AERTE

Trend Insights Course

R BENH E
Coaching or Mentoring

REERERE TREBREEM - BT —H—REMEREE - LA
7 {E e B P BE AR R E

Supervisors or senior employees act as coaches or mentors to provide
one-on-one guidance and experience transfer, facilitating the
strengthening of knowledge transfer and overall team effectiveness.

FARBMENOAS ERES

Elite Talent Growth Plan

i M&M I E

Mentor & Mentee System for New
Employees

IR R K & T L8R X Rehiring
retired employees for experience
transfer

= PR 4R Y
Team and Network

EREBRRSE - ERRARMBTEASHE - (REASNEIMEH =B 2 T
RHEE) -

Through cross-team collaboration, experience sharing, and participation
in community platforms, internal organizational knowledge sharing and
diverse perspective interactions are promoted.

FRBAIE N AT SRS

Elite Talent Growth Plan
g S T a4

New Employees Training
EIR% Management Training
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R EXREaYs ABENETE 8V SEY=
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
sEE . ERTEREBEEEIE | 1. EREIEREE Foundational EREHRE Foundational %EEE?EijE'IKF:_‘_B T
, Foundational M t Training - Rl\llfagn_’a;qement Training Euﬁigi sﬁﬁ‘kqb B8
Leadership anagemen ralning ;. 3 = “%EI1’EEPL§UE’J§& o= Eiﬁﬁiﬂ”t/}_ﬂ Al 1
development | Management NE2EEEE - BERE Bl AN ANEE  RCERSCE | REEEHENEN BEE2T
Training/Junior 15% - UG EEREGTVET - EEmAET) - BRMZIKMEAS -
program Supervisor The content includes organizational Arrange suitable courses to strengthen| Through the three-stage training

—REERE/PREEE
General Management
Training/Mid-level
Manager

. EREERE/ISEEE

Advanced Management
Training/Senior
Manager

communication, workplace expression,

presentation skills, etc., conducted in
an online course format.

. —HREHIR1E General

Management Training :_
RARET SRS AL EMBA iR7i2 -
ZHIMNBZEN AP REECEH/ B
B ERE -

The content design is based on the
EMBA programs of major
universities, commissioned by
external renowned instructors to
customize and prepare/record online
courses for CTCI.

EPEEIEFRTE Advanced

Management Training :_
ARENBEEEFRREBE KA
Bofan - IBRSE R VST -

The course content includes industry
development trends and new
knowledge of innovative technologies,
conducted in the form of In-person
course.

communication skills in the workplace,

based on the common difficulties
encountered by frontline supervisors.

2. —REIERIE General
Management Tralnlng

BICEFEEERET] - HREREEZE
SIBIRIED

CETEERERERNE
Stren then the management
Pabllltles of supervisors, and use
al cases to allow supervisors to
apply them more practically in the
management environment.

3. HEMESERE Advanced

H

;E@%ﬂﬁzﬁfﬁ@ﬂ: LM?T:TEQEE?J

Enhance senior executives' sensitivity

to industry development trends and
innovative technologies, and further
strengthen high-level management

knowledge to meet the demands of
management capability.

B3 Training Effectiveness:
E“Eﬁﬁ_ﬁﬁﬁﬁzﬁﬁﬁﬁ- @it
3T 1500 A23)| ; ERREIRRER 2025/3
J”%%EE S EER G - E%E.Jr/\ 150 AR2
A total of 20 courses in Foundational and
General manaﬂement training have been
conducted, with over 1500 participants
trained; Advanced management trainin
will hold five in- person lectures b 3/ Marcl
2025, accumulating a total of 15
part|C|pants

e TR RA
Az ¥ﬁ FNEY ifl fRF' it ¥ 5 PE A=

program of the Leadership
Academy, supervisors enhance
their management capabilities.
By providing comprehensive
and all-round career education
and training, it cultivates an
international perspective and
immediate combat readiness,
nurturing globally competitive
talents with diverse
development.

ﬁmﬂﬁ Operational Efficiency
BANA BEER 95%

Retentlon rate of potential
talents

vVEEEAE 21.72%
Supervisor promotion rate
vEMEIERE - N 10 FAEE
BGEE (285 ) R
( Managing Director ) f%
R » 2021 F£#eS5A 10 ADkE
AV\]QW‘EF‘EJ%JL%%#%EEF@
SR TIELER - 175 26
UAFEEEFEES

As part of our goal to develop
Managing Directors for our
affiliated companies (including
overseas) within 10 years,
since 2021, 10 individuals have
been assigned to domestic or
overseas postings to gain
relevant management
experience as Managing
Directors. Additionally, 26 have
been promoted to department
head positions.
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R EXFEHYs ABENETE X3 BEYE
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
Vi l. PRAE - HRAZ CTCI UniV%"SitV B i RIKE CTCI University 1. B AE CTCI University
Digital I2BEE T (%) 2020 T PRAE - BERECE BERIKENCAZ M & PRH B S E BRI A ETSE - 1B &R ERE
transition | CTCI University B LREFE LSHE 2B | B0 @ARSK PEXSAE | PESTRRMIHEAL -
Al | EIKERIER T EEHFRERENE IEEENEAr | EEE TR Motivate colleagues to

program employees WasEs | 35@ EIP thiR AER4ANL « ik jmas continuously improve, cultivate

2. EERIBHEE
IZREETI(Y)
Group Strategic
Consensus Camps
/All employees

3.  AIRE
IZREET(Y)
Al courses
/all employees

(*) EREEISEEX
~ M RRE
All employees
Include full-time,
contract, and
dispatched

APP [ERSEEINERE -

In 2020, "CTCI University" was
established as an exclusive online
learning platform for all staff, aimed at
creating a borderless and real-time
learning experience with a focus on full
functionality, all-time access, and
globalization. Learning is available
anytime and anywhere through the EIP
CTCI University website and mobile app.

EERIEHLEE Group Strategic

Consensus Camps
BF 10 B £ERER PO EEE KM
3 ﬂ%%% RSP RIAE

HE=E

BERRE  UREXERTH LEZED
h%jzwﬁ’i\%lﬂt/wuy °

Every October, the group's decision-
making center holds a strategic
consensus camp where each business
unit plans and reports their short,
medium, and long-term goals and
strategies. The recording of the day's
events is uploaded to Chung Ding
University for all group colleagues to
view.

Al iR%2 Al courses
v SNEZ EIFEFE Purchased digital
courses
MMANIBABBERARK Al BER
TERUFIRER
Seeing the future development
of Al and new work patterns
from Microsoft's perspective
HUMKAER Al BEEER
Welcome to the National Al
General Knowled?e Course

v EEAAIETREERERRE

Enable global colleagues to continue
improving their learning without
regional restrictions, allowing for the
transmission of experiences,
promoting sustainable growth,
cultivating professional skills, and
establishing good benchmarks in the
industry.

X% Training Effectiveness:

v E2025F 12 Bk - PRAREF
BE& LARHEE 1,400 FIEIAIR
(e
By the end of December 2025,
the CTCI University platform had
offered more than 1,400 online
courses.

v FEEMZE 97.5%
Annual training plan
completion rate

v ZlEEREFITHIZE 96.8%
Average completion rate for
each training course

v ZBIGREFREE 96.27%
Average employee
satisfaction rate of each
training course

E.ﬁmnzsﬂﬁk GrOup

Strategic Consensus Camps
EEFAELRR 7 AKERE
A7) - EEEEOL—HEITHE -
All employees of the group
clearly understand the future
goals and direction, and work

an international perspective, and
nurture globally-minded talents
for diverse development.

£ 38} Operational Efficiency

VREBUBEERRFL

B R T ER M as
MEBABIREE - BEIRS
B DR Al £EHEE
Fa  BHAEBRNENES
M EIRIERUR -
The course uses tools flexibly,
not just relying on traditional
studio recordings, but also
incorporating scene-based
skits,live in-person recordings,
and  Al-generated  video
platforms to make the learning
content more engaging and
efficient to produce.

VIiBPRABESENTEH
B APP  ERCERBEM
i - I9REBEBITEN R EER)
EHERERALHBEERK

A -

Integrate CTCI University into
the company's dedicated app
so that employees can easily
access courses and schedule
study time through their
mobile devices no matter
where they are.

2. E. l:l/\l!at Group
Strate |c Consensus Cam DS

II% EJ%)? eEvitn (@,

3
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Prospects of Generative Al
ép;l)(ljlcatlons in the Engineering
e

together with the group toward a
common endeavor.

3. AliR%E Al courses

B Al SESTCERNERR - 7
A% 40 o] P 9 8 B4 R S PR AR 2R Y LA
HTRER -

In the face of the diverse applications
of Al, it is important to understand
how to respond to trends and adapt
to new forms of work in the future.

Z EZ = One Team, One Spirit,
One Goal - ERRAAKERS L
EHEBZTH -

The corporate culture of CTCI
is professionalism, integrity,
teamwork, and innovation.
The definition of 'team' in
corporate culture is One
Team, One Sl_plrlt, One Goal,
where the CTCI family works
together towards a common
objective.

ZIE M Operational Efficiency
v R B EBE RIS BIEH
Unite the group's strategic
vision and consensus

v iR(E 8 TR BERIIARELE =
Strengthen employee skills
training and communication

v REBEANTRIFIBES
LRV
Promote cross-
departmental collaboration

to improve operational
efficiency

3.Al;R%E Al courses

Blis Al 51

Create business opportunities

in Al.

ZIEMEF Operational Efficiency

v BIEEPC BEERMUREAME
Optimize efficiency and quality
at each stage of EPC

v EBATZMEE
Improve workplace safety
performance

v EIREZNA
Save operating costs

v R#tER "FEZeprc, BE
TR
Provide customers with 'Net

Zero EPC' value engineering
services.
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v RATHENMERE KRR
Improve the digitalization
and efficiency of
construction sites

U EZECHESMA 2026 F

RERETET - 2027 FEIORIRAEEA

W

The above quantified amounts

have already been included in the

2026 development plan. The

related benefits can be seen by
2027.
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i) EXREaYs ABENETE [585% SEY=
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
g 1.REEBZIRMEANS 1. F{LERE ZIRK The Journey of F{CE38 ZI& The Journey of HRMEEREZIR The
Cultural The Journey of Reliability Reliabilit Reliabilit Jqqrn*e‘yff Re.l,iatfj"tv\
TH IO G o A 255 (=] [ B SE SN\ st oo N e =T N B N EENIE N P m‘/\
educat|0n /New leed employees FI%#EEWQ‘%H%H1-%@%JL%Y“: » A7 Eﬁﬁ%j{ﬂ:a/\]{j—ﬁﬁfﬁm ’ J’/{lﬁn??J: %§ﬁ£1§1t;§ﬂb§g{¥£§%

2 EEEEEEZRRET(Y)
Corporate cultural
activities/All employees

3.BE M 300 DR ERE
I5MEE T RFRA B ER
BRE
Easy to speak mandarin
(with 300 sentences)
/Foreign employees and
all interested learners

(*) ZREISHEER
- NI ROIRE
All employees include full-
time, contract, and dispatche

BB ARNTAEFEEIAETABESE
E—LRRRR - UBNIRERVET -
The course content is designed to
familiarize employees with the
corporate culture and to enable them
to have a further understanding of the
corresponding behavioral objectives
and positive behaviors, conducted in a
digital course format.

1 ZE371EEEN Corporate cultural
activities

SZEH1 RN KREESHEER
BAETREER{CTHE - DUEuAs
1T -

Each season, a representative from
one company promotes the local
festival characteristics to all group

colleagues for understanding,
conducted in a digital manner.

2 E F 300 TJFREERE Easy to
speak mandarin (with 300

sentences)

hRARBEHZEDAESE . HH "HBE
FH 300 QIR ZERE L HUAR LERE - B H
MEIZREE © L - BEEKEERR
yiN

CTCI University has partnered with the
National Open University to launch an
online course titled '300 Extremely
Practical Sentences for Speaking
Mandarin,' featuring video and audio
materials available in English, Thai,
Vietnamese, and Indonesian versions.

RRE RS  EE_HERRR
BEPEPEEBALD -

Define the behavioral indicators of
corporate culture, using online
courses and cultural activities to
immerse employees in the
experience and learning of
corporate culture.

FX3¥ Training Effectiveness:
2 2025 Ik - B: 6,822 A&k

By the end of 2025, total of
6,822 people have completed
training.

BZE31EEE) Corporate
cultural activities

FEEEC THREZBINATIEM
BB -

Let the group colleagues
understand the local festival
characteristics of each
overseas company.

2B 300 GJFREERE Easy to
speak mandarin (with 300

sentences)
RHPRBAINEGREEEES
BRNESHEZE  BERIEE
T AR ZEREIME B P -
Provide CTClI's domestic and
overseas affiliated companies with
suitable language options for
viewing and learning, helping
foreign employees to learn
Chinese without the constraints of
time and space.

th & AHI DNA -
Professionalism, integrity,
teamwork, and innovation are
the corporate culture of the
company, which will be
internalized as part of the
DNA of CTCI employees.

EZE{LiEEN Corporate
cultural activities
HEEEBAINECREM LR
ARZRZEEBN—RF
Let the colleagues from
the group both
domestically and
internationally feel that
they are part of the group.

HEE M 300 R EE Easy
to speak mandarin (with
300 sentences)
SNERMZAEE AR A PR
W ITFRIE RESNERR
1% -

Foreign colleagues can
adapt to and integrate into
CTClI's working

environment and the living
environment in Taiwan.
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i) EXFEHNS ABENETE 3L SEY=
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
R . BIEBEARETERE 1. EERKRETEEEE Rehiring 1. EIRRRE TEBEX 1. EIEERASTERER
Transiti RIFRBAREFRER retired employees for experience Rehiring retired employees Rehiring retired employees
:snzrlr??or = transfer for experience transfer for experience transfer
etiing and | Rehiring retired EIERAEFE TRE RN - EIESERAE T =R EEEEAS TEESMEE .
terminated employees for BT — ISR SR AR - LS KEEEEE - %58 8 RATIRERARF R ERO
employees experience transfer / 47580 e 7 5 Y BB S B - EERTIFERNES BlIESH R SIFRBIES SRR
all experiences that R;hiré reii;éd sefrfi;r emplovees to Rehire retired employees of Rehiring retired employees to
need to be passed h pt y the group to improve the continue contributing their
. ;‘ra(;‘\’l%ﬁ% Cgr?(;ois—oor:ené%? dce)arr?c’:e and succession and consulting expertise allows the company
. y 7
0 system, assisting in passing to mitigate professional skill
experience transfer to strengthen on the advantages of gaps and create
EBARBINSTHEE g%g‘(’)‘f{'ﬁg%gsssha”ng and overall team project work experience. intergenerational collaboration
Seminar for ' B % Training Effectiveness and workplace integration
employees before 2. EIKETHS TEEE BEIRMEA 40 ABIK[E between young and old.
retirement Seminar for employees before BZETRT7TMUBEER - | o ppisS TEE
retrement . . NRIBEESRIETRBE  F |~ Seminar for employees
BB E BRI R E B A = . mEEE . AL -
=i IS BRI EE T/ S . REE - BRK before retirement
& - SRIEMEI DI SIEE) S 5 =1 NP 4 B AR ET 1688
JEE —\)‘j‘gﬁﬁiﬁﬁ%@\}%—zjﬁj v}é%—fiﬁ TEE . thAE TRty | ZEXa Operational Efficiency
mmﬁu;@mﬂm@gﬁ B T e v BENERBANE T ST EE
Through CTCI Club holding Currently, we have a total of |  Foster or develop a variety of
activities and lectures in physical 40 re-employed retirees and interests for employees before
courses, retired colleagues are 7 re-employed consultants rinre‘ment;: 55 .
ici i who are serving as v BBNERAIE THRREEREIE
encouraged to participate in g REWAESE  BRAREBHNE
activities and lectures, which on one consultants, project : R IR SR
hand relieves physical and mental supervisors and project He
y managers in ongoing Help employees who are about to
stress, and on the other hand allows projects. Also, some retire start planning their life after
them to find interests and continue to assist design- trﬁt'“?me”t and gather the resources
| . ey'll need in the future.
development after retirement. related work at design
department, and some
assist construction work on
construction sites.
2. RIRRINE T AR

Seminar for employees
before retirement

B3 Training Effectiveness
v BREMC  BAREIHREEX
PR TE B SSFE R AR
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2 RN EERAKAIZS
BHEESEREIR -

A senior colleague, before
retirement, signed up for the
daily noon bodybuilding club
and yoga classes. She said
she wants to participate
more in club activities and
enjoy the resources before
retiring.

v BRECHESEARET
IR - B - IThE—X
HI/E - FPRERAATET
-z - —REFESELT
BBy ANMEWLL - RIKET
ENEABEHNRER &
RINE LR A S AR
A Senior colleague continue
to participate in the Tai Chi
club's classes. He once said
that after a busy day at
work, practicing Tai Chi
downstairs after work
relieves all the day's fatigue.
Moreover, before retiring, he
obtained a Tai Chi instructor
certification and, after
retirement, returned to the
company to practice Tai Chi
with colleagues.
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i) EXFEHYNES ABENETE 3L SEY=
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
SREE 1. B ESG/Z8ET |1. 25 ESG ESG for all employees 25 ESG ESG for all 1. 25 ESG ESG for all
ESG for all
Climate v employees i _ employees
Transition employees ESG NMoment BXERSEEL2EST - 2 H ESC APRAERGN

/all employees

(*) ZEEISHEER
- B ROIRIE
All employees include
full-time, contract, and
dispatche

’_@T;E%%B,Eﬁsaﬁu 5%
7= ESG 1HiERE
Each meeting must reserve the first

7 8 o) 51

5 minutes to share ESG topics with

the participants.

v Group ESG Award

v

LLIW—WET BEETIFh 2 &
BIRRENRIERAERE  FR
Hd TTRKEXE NI F NERC
oE—FTR(IEREAR
Through team learning methods —
conducting various proposal
brainstorming sessions in
empowerment workshops,
allowing for the selection of
diverse sustainable impact ideas
by colleagues to further enhance
the content of the proposals.

KiEFZ Z EiR1E Sustainable
Net Zero All-Employees Course
R EfRE ﬂ<ii/\,$§—rl£/%\§U§ﬂm
e MR AIE B EEEIRRE
C IXBVEIREARN A - FEWPREBEE

R EEMOFEEKS - BipcR
EELREREESH 13 FIRAIRE

Plan and record a series of digital
courses on sustainability and net-
zero areas, including 13 courses
such as Introduction to Carbon
Neutrality, Green Energy

EEI%
=

Deliver the concept of
sustainability to all employees.

BX¥ Training Effectiveness:

v HRIHETA 286 BIESG

Moment

There are a total of 286 ESG

Moments accumulated.

v KEBEZREKRAE

the Sustainability Literacy
Survey

Eléjgﬁ ESG &

HEERER - BEZOARE
SEREZRES AT HE

KEEREM DT

12 (81.8% ) KEHEREFRA

ZE (76.6% ) BEXET
ZEEEE -
Employee awareness of
important ESG issues
shows that issues highly
related to the core business
are key points for the
company to promote
sustainable development,
with green engineering
(81.8%) and occupational
health and safety (76.6%)
being the most concerned
important issues.

EE MEEEMAELEAR
Let all employees make ESG
at CTCI not just a slogan, but
integrate it into their daily
work.

= ] FHEiaE =
EPC Jr%g&?%% st ﬁ*ﬁ»z&h
DEBMET - RETIR 222 TRENACIE
uE}EﬂﬂH §i—$,\nf 15—%‘—

The net zero  EPC |mprovement
proposals submitted at the “Group’s|
Sustainability and Net Zero
Improvement Meeting” were classified
and counted per types of energy-saving
measures. A total of 222 energy
conservation proposals were|
accumulatively submitted, and 15
projects have already been approved
and implemented. According to the
projects implemented, the cumulative
carbon reduction volume (including
construction and operation stages
reached 63,381t/year.
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Technology, Carbon Recycling and
Utilization, Trends and Impacts of
Net-Zero Carbon Emissions on
Enterprises, Energy Conservation
Measures, and Renewable Energy
Management.

10
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i) EXFEHNS ABENETE [585% ESEY=
Type Project name Content/Training Methods Training Effectiveness Operational Efficiency
and Target
; 1.5 M&M FlIE Mentor & Mentee ; 5
= =3 =X =3
Rty | 1. 5l MBM S o TorNen Emoloyave 1.4 M&M #E Mentor & 141 M&M #IE Mentor &
others FEANS I ER S B EB R 2 T /e Mentee System for New Mentee System for New

Mentor & Mentee System
for New Employees/New
Hired employees

2. FBBAIENAT BREE

[BARBMDENAA
Elite Talent Growth Plan
[Talents at key positions

3. SRRBL/SREREESE
B CRFIEERBEEE
Advanced Technology
Department of CTCI
University/Employees in
the Advanced Technology
Facilities Business
Operation and all
employees interested in
learning.

2.k

5 (R&R) - EABZRE - FRHBEE
BKP)ARERAREREIER K

HEAFE K 2158

Help new employees to understand
the Role and Responsibility (R&R)
of job, personal goal setting,
expected target (KPI) as well as
help with the planning for learning
items during probation period.

AR ALE N A BEEETE Elite
w
RERERBAEOANL - ETREES
=R Eﬁﬁfﬁﬁfﬁjuﬁﬁ*ﬁ% i
H—¥RARE O E -

Coach/Mentor #\Hﬂm DP B2

£ ZHSBEEETEN - WhH
Action Learning - f{tPE8 - #E5E QA A
¥ Young-Po Plus - FHEEE42E R
BEE " Group Mentor - D E£LEEIT
RIEANRERENFNER -

Inventory key position potential
talents, conduct leadership potential
assessments, and after one-on-one
explanations and feedback from
professional consultants based on
evaluation results, discuss the IDP
development plan with a
Coach/Mentor. Arrange for senior
executives to serve as mentors and
implement Action Learning for
experiential learning, selecting
Young-Po Plus among potential
talents. The group Chairman serves
as the 'Group Mentor' to share
experiences and plan training
according to individual
characteristics.

Employees

BN R RIERBER ASIXE
Assist new employees to adapt
the company culture rapidly

B3I Training Effectiveness:
i ZET MR t'—uﬂ =
—FFOREE 4. 8(% 5)
Satlsfactlon survey for Mentors
Average satisfaction over the
past three years is 4.8 (out of 5)

2.EARBIAEBENAT EREE
Elite Talent Growth Plan
BERARE - MR HNUEE

Assist in broadening perspectives
and accelerating all-round
development.

B #{Training Effectiveness:

H2021F-£A10MDKE B IME
FRARE SRR IR R =18
7 TR4EEs - WA26NMFHEEE
BERFIEE -

Since 2021, 10 individuals have
been assigned to domestic or
overseas postings to gain
relevant management
experience as Managing
Directors. Additionally, 26 have
been promoted to department
head positions.

3. Rl E % Advanced
Technology Department of
CTCI University
FERREAEFEENTER
EY R

Employees

mrATERCERER R BB
Shorten the exploration and
learning period for new

employees.

FARBIIENAT RREAE

Elite Talent Growth Plan

AR 10 FANEEEREEL
=SBEBAT - BREEXE

BRFE ] e

The goal is to cultivate talent

with international

management capabilities
within ten years, ensuring
the Company's sustainable

competitiveness.

=88 % Advanced

Technology Department

of CTCI University

NERERE
ETFeiZ= -

gz E

Change the existing
processes to adapt to the

working rhythm
industry.

of the

11
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3.

=82 % Advanced
Technology Department of CTCI
University
ARAFERINESRR T T EEE
B0 - 2023 AL T ERERE R S BR
HAGARERE - WMEAFRERE
tEEFERE - LENRERNH
-

In response to the establishment of
the Advanced Technology Facilities
Business Operation in recent years,
"Advanced Technology Department of
CTCI University " was established in
2023, which not only consolidates
existing programs but also introduces
introductory courses and other

specialized courses taught in a digital
format.

To make the Advanced
Technology field courses more
complete and systematic.

BX#Y Training Effectiveness:

B aTHET 104 P9R1E - 425
3350 AXRZ3

A total of 104 courses, with a
total of 3,350 participants.
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